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SUMNER COUNTY COMMISSION

355 N. Belvedere Drive
Gallatin, Tennessee 37066-5410

_ Health & Emersencv Services Committe

Darrell Rogers, Chairman
Dr. Mary Genung, Vice-Chairman

Shannon Burgdorf
Don Schmit
Tim Jones
AMENDED Terry Wright

Benjamin A. Harris

AGENDA

HEALTH & EMERGENCY SERVICES COMMITTEE
5:00 p.m.
February 6, 2023

Darrell Rogers, Chairman

Call to Order

Invocation

Approval of Agenda

Approvat of the Minutes — January 3, 2023
Recognition of the Public

Report of the Chairman

Report of the County Mayor

Report of the Sheriff

Report of the Fire Department

. Report of the Emergency Services Director
. Report of the Emergency Management Agency

. Report of the Emergency Communications Center

Old Business
a. Southeast Fire Station

New Business

a. Volunteer Fire Radio Fees 2023-24

b. Sumner ECC Policy (attached)

¢. Trial Allocations — Sheriff Weatherford

d. Trial Allocations — Kathryn Strong

e. CPR devices

f. EMS Stations

g. Consideration of Jay Austin to serve as our next EMS Chief (aitached)

Adjournment



MINUTES
HEALTH & EMERGENCY SERVICES COMMITTEE
CHAIRMAN, DARRELL ROGERS
JANUARY 3, 2023

Present: Also Present:

Darrell Rogers, Chairman Eric Sitler, Law Director

Dr. Mary Genung, Vice-Chairman David Lawing, Finance Director

Shannon Burgdorf Eric Craddock, Sheriff Chief Deputy

Benjamin A. Harris Ken Weidner, Emergency Management Agency
Tim Jones Joe McLaughlin, Cottontown Volunteer Fire
Don Schmit Jay Austin, EMS Assistant Chief

Absent: Christie Davis, ECC Director

Terry Wright Merrol Hyde, Commission Chairman

Jeremy Mansfield, Commissioner
Jennifer Mitchell, minute taker

Chairman Rogers called the regular meeting of the Health and Emergency
Services Committee to order with an invocation by Comm. Harris on Monday,
January 3, 2023 at 5:00 p.m. in the Sumner County Administration Building. A
quorum was present.

3. Approval of Agenda. Comm. Genung moved, seconded by Comm. Schmit, to
approve the agenda. The motion carried unanimously.

4. Approval of the Minutes of December 5, 2022. Upon motion by Comm.
Schmit; seconded by Chairman Rogers, the Committee voted unanimously to
approve the minutes of December 5, 222.

5. Recoanition of the Public. None

6. Report of the Chairman. No report

7. Report of the County Mavor. Not present

8. Report of the Sheriff. Sheriff Chief Deputy Eric Craddock reported on
December 2022 financials. He noted jail population at 634 and 3,778 calls for
service in December. Mr. Craddock also discussed a hiring event to take place
at Gallatin High School with hopes to fill some of the vacancies within the
department.

9. Report of the Fire Department. Joe McLaughlin of the Cottontown Volunteer
Fire Department stated no report as he is still collecting December numbers.
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10. Report of the Emergency Services Director. Jay Austin, Emergency Medical
Services reported 2,277 calls in the month of December with $596,550.19 in
revenue. There were 1807 transports for the month. He also included a
breakdown of call volume by station and a report of out of county responses in
Robertson County. During discussion with Commission Chairman Hyde about
feasibility for an ambulance to be stationed in White House he noted both fire
stations in White House are in Robertson County. He also reported three full
time openings with interviews set up.

11. Report of the Emergency Management Agency. Ken Weidner, Director of the
Emergency Management Agency reported on the artic blast experienced in
December. He explained the precautions taken in preparation for the cold
temperatures. He discussed the rolfling black outs issued by TNA and the electric
companies. He reported on the process to update the hazard mitigation plan.

12. Report of the Emeraencvy Communications Center. Christie Davis, Director of
ECC reported on calls received at the center. She said there were eleven
vacancies with four new hires to start on January 17" bringing total openings to
seven with more offers made to other applicants to start the end of February.
Emergency medical dispatch to go live January 4" which has been in the works
for several years and will help provide more information to medics as they
respond to calls.

13. Old Business.

a. Resolution allowing the counties of Sumner and Robertson to allow for out
of county services to better service the citizens and visitors to the area.
Chairman Rogers stated Clyde Richards with Robertson County is still
working on language. No action taken

b. Discussion on ambulance feasibility in White House, TN.
Discussed during EMS report. No action taken

14. New Business.

a. PTO Policy — holidav revision.
Without objection, Chairman Rogers asked Sheriff Deputy Chief Craddock
to address the requested change. He explained the holiday would be
accrued on the holiday instead of allowing employees to use before the
holiday is accrued.

Chairman Rogers moved, seconded by Comm. Jones, to approve the
revision to the Sheriff's holiday PTO policy. The motion carried
unanimously.
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b. Southeast Fire Station.
Chairman Rogers opened discussion and explained repairs needed to the
driveway to the fire station. Charlie Johnson, Chief of Southeast Fire
asked for help in getting the repairs completed.

After further discussion, Comm. Harris moved, seconded by Comm.
Burgdorf, to move the request forward to the Highway Department.
Commission Chairman Hyde recommended sending it to General
Operations Committee instead of the Highway Department. Comm. Harris
agreed to the change; Comm. Genung seconded. The motion carried
unanimously.

15. Adiournment. Chairman Rogers declared the meeting adjourned at 5:42 p.m.
upon motion by Comm. Harris and seconded by Comm. Schmit.

Prepared by Jennifer Mitchell



SOP 3.11.ECC

SUMNER COUNTY
Emergency Communications Center

253 Airport Rd.
Gallatin, TN 37066

Standard Operating Procedure 3.11.ECC Effective Date: 3/1/2023
COMPENSATION & BENEFITS Rescinds/Amends: Revision
Attachments: none - Revision Number: 2.1
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Authorized: &= ~" _ Executive Director

PURPOSE

The purpose of this Standard Operating Procedure (SOP) is to enumerate the Sumner County
Emergency Communications Center (SCECC) plans for compensation and benefits for all SCECC
employees,

1.0 DEFINITIONS

1.1 Full-Time - Fuli-time positions are entitled to any and all benefits provide by the County.
The determination of whether or not a position is full time or part time is the responsibility
of the Department head.

1.2 Part Time - Positions designed as Part-time are not entitled to benefits.

1.3 initial Period of Employment - Full-time employees must wait until the first day of the
month following a thirty (30) day period from date of hire before being eligible for
benefits.

1.3.1 Regardless of the area of employment, all employees of Sumner County,
Tennessee are employees-at-will, uniess the Sumner County Commission
approves differently.

2.0 COMPENSATION

2.1 Overtime

2.1.1 The Federal Fair Labor Standards Act (FLSA) establishes minimum wage,
overtime pay, child labor, and equal-pay requirements. The statutory overtime
rate of one and one-half times the employee's regular rate is paid or
compensated for all hours worked in excess of forty hours during any workweek.
Sick leave, vacation and holidays are not counted as hours worked.

212 Employees Exempt from Overtime-pay Provisions - any employee employed in @
bona fide executive, administrative, or professional capacity (including any

COMPENSATION & BENEFITS, Standard QOperating Procedure 3.11.ECC
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2.2

2.3

24

2.5

26

2.7

2.8

3.0

3.1

3.2

employee employed in the capacity of academic administrative personnel, uniess
otherwise approved by the Executive Director) is exempt from overtime
requirements. The term "exempt" means exempt from the requirement to pay
overtime. "Non-exempt" employees must be paid or compensated for overtime.
Only employees in nonexempt classifications are eligible for overtime pay.

Authorized Overtime -Non-exempt employees shall not work more than scheduled working
hours during any workweek unless the overtime work is authorized by a supervisor and
approved by the Executive Director. Overtime pay is authorized for non-exempt employees
for time worked in excess of 40 hours during the seven (7) day workweek at a rate not less
than one and one-half times their regular rates of pay.

Any employee who works overtime without obtaining advance approval of their supervisor as
required may be subject to disciplinary action, up to and including termination of employment.
All authorized overtime must be within budgetary limitations.

Compensatory Time -Caompensatory time may be given to those employees who work
overtime. Compensatory time (as with paid overtime) is earned at a rate of one and one-half
hour per hour worked. No compensatory time is earned until an employee surpasses 40
hours in a "workweek."

Employees are encouraged to use their accrued compensatory time, and the SCECC will
make every effort to grant reasonable requests for the use of compensatory time when
sufficient advance notice is given, and the workplace is not unduly disrupted. The maximum
number of compensatory time hours that an employee may accrue is one hundred and sixty
(160) overtime hours which equals two hundred and forty (240) hours (for non-exempt
employees).

Any non-exempt employee who has reached this maximum shall not be allowed to comp any
additional hours and must take pay for all overtime hours worked until the employee's
accrued compensatory time has fallen below the maximum allowed.

In addition, the maximum number of hours that an employee may have accrued at the end of
each fiscal year is one hundred and sixty (160) overtime hours which equals two hundred
and forty (240) hours (for non-exempt employees.)

An employee may not carry a negative hourly balance at any time.
WORKWEEK

The workweek begins at 12:01 a.m. on Saturday and ends at 12:00 noon Saturday of each
week. An employee is paid a weekly salary, which covers all hours worked up to forty (40)

hours during each workweek. Hours more than forty (40) in a "workweek"”, for non-exempt

employees, are to be covered as described in "overtime" or "compensatory" time.

Employees shall be paid biweekly (Payroli Peried) in the most appropriate method
determined by the County.

COMPENSATION & BENEFITS, Standard Operating Procedure 3.11.ECC
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3.3

3.4

3.5

4.0

4.1

4.2

4.3

4.4

5.0

5.1

Due to biweekly accounting, the fiscal year will normally have 26 pay perieds. During this
fiscal year, there are 24 regular pay periods in which benefits, insurances and other elected
deductions are taken from a paycheck and sick and vacation time are accrued for eligible
fulltime employees. Any remaining pay periods are considered extra pay periods and no
elected deductions are taken and no sick or vacation time is accrued, as determined by
Sumner County Finance Department

The salary paid to exempt salaried employees is compensation for all hours worked in a
payroll period.

The actual work schedule for each employee will be arranged by that employee’s supervisor
and/or the Scheduling Supervisor.

TIME RECCRDS

Employees are required to record their hours on the forms (or other alternative method
approved by the SCECC) provided for this purpose. Both exempt and nonexempt employees
are required to fill in this form daily and, at the end of the payroll period, sign and forward
them to your supervisor for review, processing, and their signature and approval. All time
sheets must contain signature or electronic equivalent, of employee and supervisor.

It is the duty of each employee to ensure that actual hours worked, leave time taken and
leave balances is recorded accurately.

Any discrepancies between check stub and timesheet balances for any type of leave must be
reported to the Office Manager in writing within ten (10) days or balances are considered
correct and corrections will not be made. Once the Office Manager has been notified, he/she
will have ten (10) days to report that to the payroll office.

Falsifying payroll records is a crime. Copies of time records or electronic equivalent shall be
maintained at the ECC for three (3) years.

EMPLOYEE BENEFITS

Vacation - Leave time as well as other benefits offered to employees are a privilege and not a
right. Changes in these policies may need to be made due to budgetary issues, office needs,
or any other non-discriminatory reason set forth.

51.1 Employees will earn vacation leave upon the completion of their first year of
service and every year thereafter on their anniversary date.

51.2 Accumulation — Refer to Sumner County Policy. Accumulated vacation time may
be carried forward up to twenty (20) days at the end of any fiscal year. Any
amounts more than twenty (20) days at the end of the fiscal year will

COMPENSATION & BENEFITS, Standard Operating Procedure 3.11.ECC
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6.0

6.1

513

514

515

5.1.7

5.1.8

automatically be rolled over to a sick day. An employee may not carry a negative
balance.

An employee working full time will be allowed to accumulate vacation leave
according to the following:

Anniversary Vacation Accumulation

1%t Anniversary 5 days (40 hours)
27 — 4" Anniversary 10 days (80 hours)
5 Anniversary + 15 days (120 hours)

Vacation shall be granted only after satisfactory completion of the probationary
period. Part-time and temporary employees do not qualify for nor accrue vacation
time.

Use of Vacation Time - Vacation time may be used only at times approved in
advance by the employee’s immediate supervisor or Quality Assurance and
Training Coordinator. If two or more employees request vacation for the same
period, it will be the supervisor or Quality Assurance and Training Coordinator's
decision if this will create a hardship upon the department. Vacation time must be
used in ¥ hourly increments. No employee may give or loan vacation time to
another employee. Any employee shall not have a negative vacation balance at
any time

Termination of Employment - Upon the termination of employment of an
employee, he or she shall be entitled to payment for any unused vacation time
which has accrued (up to applicable limits), unless terminated for gross
misconduct. For termination due to gross misconduct, as determined by the
Executive Director, all accrued leave is forfeited.

Payment made, is only in a lump sum, based upon the daily rate of
compensation the employee receives as of the time of termination, in % hour
increments

No accumulated vacation pay will be paid out at time and one half. Payment will
be made at the next regularly scheduled payroll.

SICK LEAVE

Full-time employees will accumulate sick leave at the rate of their regularly worked hours
(11.5-hour shift = 11.5 hours of sick feave per month, 10-hour shift = 10 hours of sick leave
per month, 8-hour shift = 8 hours of sick leave per month).

COMPENSATION & BENEFITS, Standard Operating Procedure 3.11.ECC
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6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

7.0

7.1

There is no maximum accumulation of sick leave credits. Accumulated sick leave has no
value except for the purpose granted, and in the event of separation, all unused sick leave
shall be forfeited, but may be eligible for retirement credit

At the time of retirement, unused sick leave may be eligible for retirement credit. (All unused
sick leave shall be administered in accordance with state statute and the Tennessee
Consolidated Retirement System). Sick leave is not recognized for retirement purposes until
the employee has retired and the sick leave has been certified by Sumner County.

Use of Sick Leave — An employee may use accumulated sick leave allowance for absences
due to his/her own illness or injury or for the illness or injury of their spouse, children, or
parents.

Notice of Sick Leave — An employee is required to notify the on-duty Shift Supervisor no later
than two (2) hours prior to the beginning of the employee’s work shift or, in the case of
emergency, as early as possible on the first day of their sick leave absence.

When appropriate, a partial sick day may be used rather than a full day. Sick leave must be
used in % hourly increments. An employee may not have a negative balance at any time.

Employees who have used all their accumulated sick leave will not receive financial
compensation for additional sick days needed due to illness or injury. For any additional time
needed, the employee will be considered on leave without pay status unless the employee
has accumulated vacation, compensatory time, or personal time remaining.

Employees who become ill during the period of their vacation may request that their vacation
be temporarily terminated, and the time changed to sick leave

No employee may give or loan sick time to another employee.

Abuse of sick leave is grounds for dismissal. A doctor’s excuse is mandatory after the third
(3 consecutive sick day used; however, each supervisor reserves the right to require a
doctor’s excuse for the first day of sick leave used

If an employee’s absence is due to personal injury, contagious disease, cardiovascular
problems, or other conditions which might make their return to work hazardous to themselves
or others, they must provide a doctor's statement and have a completed fit-for-duty form
upon returning to work to indicate that they are again physically able to perform the duties of
their position.

BEREAVEMENT LEAVE

After six (6) months of full-time employment, an employee will be eligible for bereavement
leave. In case of death in the employee's immediate family, the employee will be given up to
twenty-four (24) hours of paid leave which will not be charged to vacation or sick leave, Paid
bereavement leave is for scheduled workdays, which normally fall between the day of the
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7.3

8.0

8.1

8.2

9.0

9.1

9.2

9.3

9.4

death and the day following the funeral. An additional 24 hours of bereavement leave may be
granted from sick leave at the Executive Director’s discretion.

Immediate family shall be defined as spouse, parent, children, brothers or sisters, mother-in-
law, father-in-law, brother-in-law, sister-in-law, grandparents, grandchildren, and other legal
dependent(s) of the employee

An employee who claims bereavement leave may be required to furnish confirmation of the
death which may include an obituary notice or funeral home announcement.

VOTING LEAVE

Any person entitled to vote in an election in this state may be absent from work to vote while
the election polls are open for a period of time not to exceed three (3) hours. The employee’s
immediate supervisor may specify the time the employee may be absent. The employee will

receive regular compensation during this period and leave time will not be affected.

Voting time shall not be counted as working time for overtime computation. If the employee's
work period begins three (3) or more hours after the opening of the polls or ends three (3) or
more hours before the closing of the polls, then the Elected Official or Department Head may
choose to not allow additional time off from work.

MILITARY LEAVE

Full-time employees who are members of any federal or state military reserve component will
be granted military training leave for such time as they are in the military service, on field
training or active duty for periods not to exceed fifteen (15) working days per calendar year.
This time may not be used for weekend drilis. Such requested leave shall be supported with
copies of the armed service orders.

Full time employees who are members of a federal or state military reserve unit who have
completed their military training duty for the calendar year, and are reactivated for additional
training, will be allowed an additional fifteen (15) days military leave if the additional military
training occurs during the same calendar year and fulfills the employee's military training
obligation for the subsequent calendar year.

During such time that the employee is on military training leave, the employee will receive full
pay and benefits to which he or she would otherwise be entitled.

Should the full-time employee enter the military on an active basis, the employee must
present their orders to their supervisor as soon as practicable after they receive them. The
full-time employee will be granted an unpaid leave of absence to serve said tour of duty. The
employee will continue to accrue benefits from Sumner County, if required by state and
federal statute. Reinstatement of employment and of health insurance is determined by the
approved plan document, which shall comply with state and federal law.
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10.1

11.0

17.1

17.2

17.3

17.4

12.0

12.1

13.0

13.1

JURY DUTY LEAVE

The SCECC encourages all employees to fulfill their duty to serve as members of juries or to
testify when called in both Federal and State courts. See SOP 3.04.ECC for specifics.

LEAVE OF ABSENCE

Any full-time employee, who is in good standing, may be granted a leave of absence without
pay for a period not to exceed six (6) months for good and sufficient reasons and which are in
the best interests of the ECC. Such leave request must be in writing and shall require the
prior approval of the Executive Director

During the period of absence, the employee will not accrue vacation, sick leave, or any other
benefits. During the period of absence, the County will not pay any cost of any benefits
during the leave period

If for any reason leave of absence without pay is granted, such leave of absence may
subsequently be withdrawn by the Executive Director and the employee recalled to service.

Any Employee who is on a leave without pay status on the day immediately preceding or
following a holiday as specified in Section 13.0 of this SOP shall lose pay for that holiday.

FAMILY AND MEDICAL LEAVE ACT (FMLA)

Information regarding FMLA Leave is provided in a separate SOP. See FMLA SOP 3.02.ECC
for details.

HOLIDAYS
Employees may not be able to observe holidays on the same day. SCECC reserves the right

to grant holiday time off when available to all regular full-time employees on the holidays
listed below:

NEW YEAR'S DAY January 1st

MARTIN LUTHER KING, JR. DAY 3rd Monday in January
PRESIDENT'S DAY 3rd Monday in February
GOOD FRIDAY Friday before Easter
MEMORIAL DAY Last Monday in May
JUNETEENTH June 19th
INDEPENDENCE DAY July 4th

LABOR DAY 1st Monday in September
COLUMBUS DAY 2nd Monday in October
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14.0

14.1

15.0

15.1

16.0
16.1

16.2

16.3

16.4

VETERAN'S DAY November 11th

THANKSGIVING DAY 4th Thursday in November
FRIDAY AFTER THANKSGIVING 4th Friday in November
CHRISTMAS EVE December 24th
CHRISTMAS DAY December 25th

State, Federal, and County General Elections are observed as holidays.
PERSONAL DAYS

All full-time employees will receive twenty-four (24) hours of personal leave each fiscal year.
An employee may not carry over to next fiscal year. Unused time wilt be lost

RETIREMENT

All full-time Sumner County employees under the personnel policy are covered by the
Tennessee Consolidated Retirement System (TCRS) established by the general assembly of
the State of Tennessee, and funded by the noncontributory provision as assumed by the
employer (13.96%)

LONGEVITY PAY

In order to recognize those employees of the SCECC who have provided continuous service
to the government, Sumner County has created an incentive for employees to remain in the
service of the County government, the County has adopted a Longevity Pay Plan as a
supplement to the existing pay plan. The Longevity Pay Plan is adopted as additional
compensation to be paid to the employees based on length of continuous employment.

The SCECC will utilize the scale as outlined by the Sumner County Policy and Procedure
Manual.

Longevity payments will be made in a lump sum based upon the completed years of service
upan the employee’s anniversary date and shall be subject to applicable taxes.

Full-time employees will be compensated in the amount of $300 on their first anniversary
date, and it shall increase by $75 on each subsequent anniversary date. (Ex. Upon their third
anniversary, an employee shall receive $450, which is $300 plus $75 for each additional
year.)
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17.0 REVISION HISTORY & REVIEW SCHEDULE

17.1 The Executive Director or his/her designee shall conduct an annual review of this SOP and
make the necessary changes and/or revisions. This SOP shall remain in force until revised or

revoked by the Executive Director.

Date Change(s) Reference Re\.rie\.!\fr
Section(s) Date/Period
| Changed from General Order 300.11 to SOP
12/2/2021 Director Anderson’s signature added 1 Year
Changes made throughout the SOP |
1/30/2023 Modified Sick Leav.e Accumulation, Director Davis’s 6.1 1 Year
signature added
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DONALD JAY AUSTIN

Objectlive

Manage and supervise the daily operations of Sumner Co. EMS and provide, professional,
ethical, and fop-qudality emergency medical services to the citizens and visitors of Sumner
County,

Educatlion
Associates of Applied Science - Paramedic — December 2016 - Volunteer
State Community College

Diplomat — American Board of Medicolegal Death Investigators — 2013 - American Board of
Medicolegal Death investigators

Ceriified Ambulance Coder - July 2009 — Nafional Academy of Ambulance Coders

Skills

Leadership, Management, Hardworking, Dependable, Loyal, Self-motivator, People Person,
Prioritization, Delegation, Encouragement, Problem Solving, Mentoring

Experience

Assistant Chief - Sumner County EMS - November Z016-Present

Responsible for the day-to-day operations of administrative staff, Deputy Chiefs, and the
billing department. Attend the county committee meetings clong with the ranonthly full
commission meeting. Act as the licison between Sumner EMS and faciities. Attend the
monthly regional EMS Director's meetings. Act as Chairman of the Department of Homeland
Security District 5 EMS Committee. Act as the Primary Death Investigator for the Sumner
County Medical Examiner's Office. Attend monthiy meetings with the county hospitals to
ensure quality pre-hospital care. Assist with preparing the annual budget for Sumner EMS.
Review and keep frack of expendiltures and monies. Prepare and review payroll for Sumner
EMS. Chair the local public safety roundtable meetings on a quarterly basis. Member of the
Sumner County Special Cpergtions Team. Reviewing, wriling, and implementing policies and
procedures. Prepare and review operational and administrative reports. Promote, assign,



and discipline perscnnel. Oversee the hiring of new employees and the onboarding
processes of orientation and field training operations. Respond to major incidents and
personally engage in command and confrol or patient care activities. Assist with community
outreach and the planning of evenis.

Systems Manager ~ Sumner County EMS - Janvary 2008 - November 2016

Responsible for the day-to-day operations of the BLS Division along with the biling
department. Acted as the Primary Death investigator for the Sumner County Medicai
Examiner’'s Office. Attended the Department of Homeland Security District 5 EMS Commiiftee
meetings. Attend meetings with local hospitals and regional EMS Directors as needed.
Member of the Sumner County ERT team as a paramedic. Member of the Sumner County
Special Operations Team

Captain - Sumner County EMS - July 2005 - January 2008

Responsible for the day-to-day operations of "A” shift at Sumner EMS. Provided leadership
and supervision for ¢l employee on “A” shift. Attended monthly staff meetings. Managed
the scheduling of employees and staffing of ambulances. Provided mentoring and coaching
for emplayees. Provided positive relationships with other public safety services. Acted as ¢
Death Investigator for the Sumner County Medical Examiner's Office.

Paramedic - Sumner County EMS - August 1997 - July 2005

Provided patient care and fransport to the sick and injured. Kept ambulances stocked and
cleaned for response. Provided education to the community and schools as needed.

EMT-IV - Sumner County EMS - June 1997 - August 1997

Provided patient care and tfransport to the sick and injured. Kept ambulances stocked and
cleaned for response. Provided education to the communily and schools as needed.

Dispatcher ~ Sumner County EMS - May 1995 - June 1997

Answering 911 calls and dispatching the appropriate ambulances and fire departments to
emergency and non-emeargency calls,

Certifications

Paramedic — State of Tennassee
Basic Life Support
Advanced Cardiac Life Support



Pediatric Advanced Life Support

National incident Command Systermn — 100, 200, 300, 400, 700, and 800
Tennessee EMS Leadership | & I

Diplomat — American Board of Madicolegal Death Investigators
Sudden infant and Child Death Investigotor & Trainer

Basic Medicolegal Death Investigation

Advanced Medicolegal Death Investigation

Bloodstain Pattern Analysis

Certified Ambulance Coder

Swift Water Technician

Low Angle Rope Rescue



